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�. GUIDELINES ON THE Issue No.: 0 
APPOINTMENT AND REMOVAL OF Revision No. 0 

THE INTERNAL AUDITOR 
(Department Manager A, JG 14, Date Prepared 03 April 2025 

Internal Audit Department) Date of Effectivity 

1.0 OBJECTIVE 

These guidelines establish the process for the appointment and removal of Department Manager 
A, Internal Auditor (JG 14, Internal Audit Department) in compliance with the Corporate 
Governance Scorecard (CGS) requirements of the Governance Commission for Government­
Owned or -Controlled Corporations (GCG). 

2.0 SCOPE 

These guidelines applies to the selection, appointment, tenure, and removal of the Department 
Manager A, JG 14, Internal Audit Department, to ensure independence, objectivity, and 
adherence to corporate governance standards. 

3.0 GUIDELINES 

3.1 Appointment of the Internal Auditor (Department Manager A, JG 14, Internal Audit 
Department) 

3.1.1 Qualifications 

The Department Manager A, Internal Auditor (JG 14) must meet the following qualifications: 

Education: Master's degree or Certificate in Leadership and Management from the 
Civil Service Commission (CSC) 

Experience: At least five (5) years of supervisory/management experience 

Training: 120 hours of supervisory/management learning and development 
interventions 

Eligibility: Career Service (Professional) I Second Level Eligibility 

Documents that do not bear fresh LRTA's official document stamp are considered "Uncontrolled" 














